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Overall rating
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Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
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PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Announced Type: Fully Announced

Monitoring Type: Full Monitoring

Monitoring Partner: TUV NORD CERT GmbH (APSCA Firm Member: 11600051)
Auditor: Cherry Liu, APSCA Auditor Number: CSCA 21703887

[Location and size]:
Guangdong Luddy Interactive Entertainment Ltd. (I~ ZR RRIE SHIR RAGHEBR/AF]) is Located at Room 101 Building 1 No.201

Jinyang Road, Zhangmutou Town, Dongguan, Guangdong, China. (I~ R & REmHIEAKES #2015 1#E101=).
The Uniform Code of Social Credit is 91441900MA4URCLEXD, valid from 05 July 2016 to long term.

[Structure of facility]:

Two 7-storey and one 8-storey production, office and warehouse building, one 4-storey dormitory building with kitchen at the 1st
floor & canteen at the 2nd floor were used by the auditee.

The total area of structure was about 50999 S.Q. meters.

[Process of facility]:

The main products manufactured by the auditee were toys, baby carriages, children's bicycles, and the process was listed as
below: Raw materials — injection molding process — blow molding process — pad printing process — assembly process - packing
process — The finished goods.

No production process was subcontracted to other factories. No homeworkers were used by the auditee.

[Employee analysis]:

A total of 212 employees including 114 male employees and 98 female employees were currently working in the auditee, which
including 160 migrants from other provinces.

No child labor and young workers worked in the auditee.

[Summary of working hours]:

Attendance records from June 01, 2021 to the audit day were reviewed in this audit.

All employees worked for 5 days a week from Monday to Friday in one shift.

Employees sometimes overtime 2 to 3 hours at nights and overtime 8 to 10 hours on Saturday during peak season.

Electric attendance machine was used for recording the working time and every employee should record attendances when they

went in and out the facility.
As per management and workers interviews, the maximum overtime hours were 3 hours per day, 20 hours per week and 94
hours per month.

[Summary of compensation]:

Payroll records from June 2021 to May 2022 were reviewed during the audit.

All employees' wages were paid by hourly rate, the lowest wage was RMB1900 per month, and full attendance bonus RMB150
per month, which was higher than legal minimum wage RMB1900.

For overtime wages, 150% and 200% of regular wages were paid to employees for their overtime hours on workdays and rest
days respectively, no overtime was arranged on statutory holidays.

The wages were paid in cash by 30th of the following month.

The 92% (177 out of 192) workers had participated in pension insurance, 91% (175 out of 192) workers had participated in
unemployment insurance, 94% (181 out of 192) workers had participated in medical insurance, 100% (192 out of 192) workers
had participated in accident insurance, 91% (175 out of 192) workers had participated in maternity insurance. The auditee
provided commercial accident insurance to 25 employees.

[Summary of Interview]:
Worker interview were conducted individually and in group.
Randomly selected 18 employees, no complaints were raised.

[Special scene during on site observed]:

1. There was no contractor and agency used by the auditee, so the agency labour contract or contractor license/permit not
applicable for the auditee.

2. The auditee did not obtain any government waivers.

3. There was no contractor license and collective bargaining agreement in the auditee.

4. The address of the factory business license is incomplete, it does not cover the second to seventh floors of the first building,
the second building, the third building and the fourth building.

5. The auditee would like to use business license address in audit report, because they also used it to do business with its
clients. Remark: The business license address is Room 101 Building 1 No.201 Jinyang Road, Zhangmutou Town, Dongguan,
Guangdong, China. The actual address is No.201 Jinyang Road, Zhangmutou Town, Dongguan, Guangdong, China.
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Site Details

Site : Site 1

Site amfori ID : 156-037558-001

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Household Durables

Sub Industry : Housewares & Specialties

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

212 Workers
1900 Monthly
1900 Monthly
2403 Monthly
18 Workers

114 Workers
98 Workers
114 Workers
98 Workers
0 Workers
0 Workers
0 Workers
0 Workers
5 Workers
6 Workers
0 Workers
0 Workers
0 Workers
0 Workers
26 Workers
15 Workers
0 Workers
0 Workers
86 Workers
74 Workers
0 Workers
0 Workers
114 Workers
98 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
10 Workers
8 Workers
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Findings

PA1: Social Management System

Based on satisfactory evidence, it was noted that the factory had established the social responsibility management manual
and procedures based on amfori BSCI principles and local legal requirements, such as the occupational health and safety
management procedure, working hours control procedure, wages and benefit management procedure and environment
management procedure. Relevant laws and regulations had been collected and updated by assigned person ( Zhou Jiayin )
periodically. The factory management also conducted regular internal audits, and internal assessment records were provided for
review. However, in daily operations, the factory did not effectively implement this social accountability management system to
ensure that all amfori BSCI Code of Conduct and local legal requirements be fully met, for example, there was still improvement
required in working hour management.
ETREMIEE, EifthRI, T 24 RHEamfori BSCIR N St £ RAMET T H 2 REEEFMMIZRE M, 6140,
R BRESR2EERER, TFNEIEHIER, TRENEFNIMRERERR, FEEAMEBEENAR (BER) ARKE
MEH, LI EIREHT 7 EHNEITH, NEITHRIEREREER, BEXMREER, I/ ReELEBMHITZHSTIE
EIRA R MTnHatRamfori BSCIHT I E MM Z A RIAMMN ERIIGIEHRATNE, LLINT B ERNAFERR,

Based on satisfactory evidence, it was noted that the factory evaluated cost and workforce capacity, but the present capacity
planning led to monthly overtime hours exceeding legal requirement, for example, the monthly overtime of July 2021 reached
94 hours. Through worker interviews, it was noted that the overtime work was arranged based on orders, if the amount of order
increased or the shipment was urgent, the workers' overtime was increased. So, the current production capacity planning was
unreasonable, and the factory shall re-assess the production capacity based on the consideration of factors such as employees’
working hours, skill level, client orders’ delivery expectation, emergency situations and etc.
EFHEEE, TITaRRIM, T ME7TEFfaMr=ae, EERNEFRHSEBMNNEBTEREK, thin2021
FE7TANAMYLEM N, BITAFERLMTAMMRZRIBITRRR, MRITRESHEHKS, TANMPHE AR IE
Mo KRBT WF=REMRIAFEIE, T FERDERRTIENE. RATREKTE. BRITREEHR. 2B RERRELM
EERAETEE R,

PA 2: Workers Involvement and Protection

Based on satisfactory evidence, it was noted that 1) factory has grievance procedure, has provided the training, and has
appointed the manager (Hou Yafeng) to deal with the grievance, but no regular satisfaction survey was conducted to ensure
and improve the effectiveness on the grievance mechanism. 2) factory established suggestion box management procedure
and grievance mechanism, and related records were provided for review in recent 12 months, they opened the suggestion box
regularly, but the factory did not post complaints procedure aside by suggestion box, also did not publish the person responsible
for its administration and grievance reporting hot line or email.
EFAERIHE, miMhPRIM, 1) I B TRIFNE, BETEI, B8E7S2METERATIIFLAE, BT KH#TE
HRREREURERHSNEZRIFNEINER Y, 2) I BuT7EREEEEFMRIRNE, THABERME, RETR
12 AMEXIER, BREEERNAMEKLRIFER, WEEATARHTARERRAR, NALRIENMES,

PA 5: Fair Remuneration

It was noted that the social insurance coverage was insufficient. There were 212 employees in the factory, among them, no
new employee was hired in recent one month, 20 employees had reached the statutory age of retirement. No employment
relationship such as dispatched workers, seasonal workers and etc. was available in the factory. The factory should provide
pension, unemployment, accident, medical and maternity insurance to 192 workers. Auditor had reviewed the social insurance
records for recent 12 months, and as per the record for the latest month June 2022, 92% (177 out of 192) workers had
participated in pension insurance,91% (175 out of 192) workers had participated in unemployment insurance,94% (181 out of
192) workers had participated in medical insurance,100% (192 out of 192) workers had participated in accident insurance,91%
(175 out of 192) workers had participated in maternity insurance. (The PRC Labor Law article 72 & 73). Remark: The reason
why not all employees were provided with social insurance was that, some workers were reluctant to purchase social insurance,
because they wanted to save more current money, or they had purchased rural pension and medical insurance. The factory
provided the commercial accident insurance for 25 employees. The factory didn’t get any written waiver from the local social
insurance bureau.
I MHRREBEERE. I HAHE2128RT, HPEEESRE—MARMARNET, 5202 X5 AT RKERNRA
I, BBKEL. REEHISFFIAIRR, MU MY A1N2ERATMEFE. KR, ITHh. EFNEEFRKE. #Z5R
EETRIL12NANMFRIER, RIBSREAKN202266AMIERER, 92% (1772)MR TSI T #HRMFERK, 91% (175
Z)MRITSMTHRIRWRE, 94% (1812)MRATSMTHERNETRE, 100% (1928)ZMRA TSN T HERNITHR
b2, 91% (1T75Z)MRATESMTHERNES KK, (PEARKEMEFEL2M73%) &E: I FFAERIEHBSMILERN
FEEE, PRI FABEWELR, RAMIEESEERECEUERNFENETRIR, T A25ZRTWET BEIMG
RS, T et A S SHEFRERFENHERIGEREH
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PA 6: Decent Working Hours

Based on the working hour records provided by the factory, it was identified that all the workers had overtime worked exceed
36 hours in parts of the month, such as workers overtime 92 hours in May 2022, overtime 94 hours in July 2021 and overtime
84 hours in November 2021. The factory should make sure the monthly overtime didn't exceed 36 hours.(The PRC Labor Law
article 41)
EF T RENTIENENER, FIENRIESS BHINPEEI36/)\6t, FIa0T AE20226E58 Npt92/ ey, £20215781N
BI94/NeY, 1E2021F11GINPI84/NEY, T NARESBRMMAFEI =17V, (PEAREMESEFE41R)

PA 7: Occupational Health and Safety

Based on satisfactory evidence, it was noted that the occupational hazard factor test report provided by the factory shows that
the noise test result of the crushing area is unqualified. (Workplace Occupational Health Management Regulations Article
20e) .
ETHBIEE, TiHEPhRIN, I REMRULEERRCNRE P ETEEXKENRELNERATER. ( (TEHPHR
W PEEEMEY EZ15F)
Based on satisfactory evidence, it was noted that 2 employees exposed to chemicals in the factory did not wear rubber gloves.
(Law of the PRC on Work Safety Article
EFHEIEE, TEPRN, T #MEFR2ERATRABERFE, ((PEARENERSESE) $42%)

Based on satisfactory evidence, it was noted that 3 bottles of chemicals (e.g. glue, detergent)used in the workshop were not
equipped with anti-leakage facility. Factory had established a written chemical management procedure and the employees
who worked in contact with chemicals were provided with safety training. (Regulation on Safety Management of Hazardous
Chemicals, article 20)
BEFHBOEE, miMMEREN, £FEENSRAFESE (0 Rk, BEF) KRERSRI&H. I BT HFREEE
F, #EENERAKERNRTHITZ2El, ((BREFRETLEEEA) $20%)
Based on satisfactory evidence, it was noted that 2 switches were not equipped with safety guards in the workshop, the
management stated that the safety guards were taken off by workers temporarily. (Article 5.1.2 of the Guideline of Handling
Electricity Safely (GB/T 13869-2017)
E?ﬁ%%%ﬁ,EWE¢EM,2?%%%%%%?%,%ﬁ%ﬁﬁﬁ#%&lA%N%ﬁTo(@%%E@%M@WT
13869-2017)) 5.1.2)

Based on satisfactory evidence, it was noted that no toilet paper or soap was provided in the toilets of factory.

BETHREMIEE, BHERLRI, I FEMUFmEERENANEE,

PA 12: Protection of the Environment

Based on satisfactory evidence, it was noted that factory did not provide a “receipt for the registration of discharge of fixed
pollution sources”. (Regulations on the Administration of Pollutant Discharge Permits Article 24)

EFHRMIEE, MMEPLRIM, T &ERM “BESREHSERER . ( (HESTRIEERG) % 24 %))

PA 13: Ethical Business Behaviour

Based on satisfactory evidence, it was noted that the address of the factory business license is incomplete, it does not cover
the second to seventh floors of the first building, the second building, the third building and the fourth building. (Regulations of
PRC for controlling the registration of enterprises as legal persons Article 17)
EFHBOEE, EiTEPEI, I LB RTE, Mt kBZINERNE_EE LR, F2R, FIRMEMR.
(hEARHMERISEAZIEEERG) F+EH

-~



